
 

Workers’ Compensation Program 
July 1, 2014 – July 1, 2015 

  
Insurers: CSURMA – primary pooled layer coverage 
 Safety National Casualty Corporation – excess coverage 
  
Policy No.: CSURMA-WC-1415 
 SP4049264 
  
Covered Name Entity: California State University Risk Management Authority (CSURMA) 
  
Covered Member:  
 California State University, Bakersfield 
 California State University, Chancellor’s Office 
 California State University, Channel Islands 
 California State University, Chico 
 California State University, Dominguez Hills 
 California State University, East Bay 
 California State University, Fresno 
 California State University, Fullerton 
 Humboldt State University 
 California State University, Long Beach 
 California State University, Los Angeles 
 California Maritime Academy 
 California State University, Monterey Bay 
 California State University, Northridge 
 California State Polytechnic University, Pomona 
 California State University, Sacramento 
 California State University, San Bernardino 
 San Diego State University 
 San Francisco State University 
 San Jose State University 
 California Polytechnic State University, San Luis Obispo 
 California State University, San Marcos 
 Sonoma State University 
 California State University, Stanislaus 
  
Coverages: Self Insured Under Layer Workers Compensation 

Specific Excess Workers’ Compensation & Employer’s Liability Insurance 
  
Coverage Limits:  

Primary - CSURMA $2,500,000  Workers’ Compensation - each accident 
 $2,500,000 Employer’s Liability - each accident 
 $2,500,000 Employer’s Liability – each employee for disease 
   

Excess   Statutory Workers’ Compensation – each accident 
While we believe this Summary of Insurance fairly represents the terms, conditions and exclusions found in your insurance policies, in the  event of any 
differences between the policies themselves and this summary, the policy provision will direct any resolution.  This summary is not intended to replace 

or supersede any of your insurance contracts. 
 



 

Workers’ Compensation Program 
July 1, 2014 – July 1, 2015 

  
 $2,500,000 Employer’s Liability – each accident 
 $2,500,000 Employer’s Liability – each employee for disease 

 
Coverage Extension(s): 1. Allocable Loss Adjustment Expense (“defense costs”) included as loss to satisfy 

the retention 
2. All States Coverage 
3. USL&H (Incidental Only) 
4. Jones Act (Incidental Only) 
5. Ninety (90) days notice to Insured if policy is cancelled by carrier; except for non-

payment of premium. 
 

Claims Reporting: 
The Insured has the duty to give immediate (within 30 days) notice to the Company as 
soon as the risk manager or the individual responsible for claims handling at the office 
of the Insured has knowledge of any of the following: 

1. Any serious injury involving two or more employees; 
2. A fatality; 
3. An amputation of a major extremity; 
4. Any serious head injury (including skull fracture or loss of sight of either or both 

eyes); 
5. Any injury to the spinal cord; 
6. Any disability likely to be of more than one year; 
7. Any second or third degree burn of 25% or more of the body; 
The reopening of any case which may involve the Company. 

 

Claims Administrator: Sedgwick CMS 
PO Box 14629 
Lexington, KY 40512-4629 
Fax: 916-851-8089 
 
Note: Please refer to attached for your Campus’ Claim Representative 

 
 
 
 
 
 
 
 
 
 

 
While we believe this Summary of Insurance fairly represents the terms, conditions and exclusions found in your insurance policies, in the  event of any 
differences between the policies themselves and this summary, the policy provision will direct any resolution.  This summary is not intended to replace 

or supersede any of your insurance contracts. 
 



 

Sedgwick CMS – CSU Team 
 

Cindy Parker,  CSU Program Manager  
Tel: 916-771-2907 
Email: cindy.parker@sedgwickcms.com 
      
Patricia Daniels, Operations Manager 
Tel: 916-771-2981 
Cell: 916-626-7226 
Email: patricia.daniels@sedgwickcms.com 
      
Send SHC Bills to: Virginia.Potter@sedgwickcms.com or Fax to 916-851-8079 
      
Rancho Cordova Office 
Brian Montagnese, Claims Manager  
Tel: 916-851-8060 
Email: brian.montagnese@sedgwickcms.com 
      

Claim Representative: Campus: Tel: Email: 
Stephen Purves CSU Chico 

CSU Fresno 
SDSU FM 

916-851-8024 Stephen.purves@sedgwickcms.com 

Shanita Drippon CSU Bakersfield 
CSU Sacramento 

916-851-8022 Shanita.drippon@sedgwickcms.com 

Ginger Pierce CSU Chancellor’s Office 
CSU, Los Angeles FM 
CPSU, San Luis Obispo 

916-851-8032 Ginger.pierce@sedgwickcms.com 

Megan Warren CSU Fullerton 
CSU Los Angeles 

916-851-8057 Megan.warren@sedgwickcms.com 

Susan Neville CSU Northridge 
CSU San Bernardino 

916-851-8054 Susan.neville@sedgwickcms.com 

Joanne Michaels CSU Channel Islands 
San Diego State University 

916-851-8003 Joanne.michaels@sedgwickcms.com 

Janel Walencik CSU Dominguez Hills 
CSU East Bay 

916-851-8016 Janel.walencik@sedgwickcms.com 

Maggie Rouse Humboldt State University 
CA Maritime Academy 
Sonoma State University 

916-851-8018 Maggie.rouse@sedgwickcms.com 

Gabrille Haas All-high exposure claims 
Multiple 

916-771-2922 Gabrille.haas@sedgwickcms.com 

     
 
 

While we believe this Summary of Insurance fairly represents the terms, conditions and exclusions found in your insurance policies, in the  event of any 
differences between the policies themselves and this summary, the policy provision will direct any resolution.  This summary is not intended to replace 

or supersede any of your insurance contracts. 
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Oakland Office 
Carmen Angeles, Claims Manager  
Tel: 510-302-3167 
Email: carmen.angeles@sedgwickcms.com 
      
Claim Representative: Campus: Tel: Email: 
Daniel Lee CSU Long Beach 510-302-3164 Daniel.Lee@Sedgwickcms.com 

Yvonne Rivera San Jose State University 
CSU Stanislaus 

510-302-3041 Yvonne.Rivera@sedgwickcms.com 

Ginger Pennington San Francisco State University 866-484-1920 Ginger.Pennington@sedgwickcms.com 
Randi Wilson CSU Monterey Bay 

CSPU, Pomona 
CSU San Marcos 

510-302-3139 Angela.Crossley@sedgwickcms.com 

     
Medical Only 
Examiners: 

Campus: Tel: Email: 

Virginia Potter CSU Chico 
CSU Dominguez Hills 
CSU East Bay 
CSU Fresno 
Humboldt State University 
CA Maritime Academy 
CSU Northridge 
CSU San Bernardino 
San Francisco State University 
San Jose State University 
Sonoma State University 
CSU Stanislaus 

916-851-8020 Virginia.Potter@sedgwickcms.com 

Sadie White CSU Bakersfield 
CSU Chancellor’s Office 
CSU Channel Islands 
CSU Fullerton 
CSU Long Beach 
CSU Los Angeles 
CSU Monterey Bay 
CSPU, Pomona 
CSU Sacramento 
San Diego State University 
CPSU, San Luis Obispo 
CSU San Marcos 

916-851-8025 Sadie.White@sedgwickcms.com 

 

While we believe this Summary of Insurance fairly represents the terms, conditions and exclusions found in your insurance policies, in the  event of any 
differences between the policies themselves and this summary, the policy provision will direct any resolution.  This summary is not intended to replace 

or supersede any of your insurance contracts. 
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CALIFORNIA STATE UNIVERSITY  
RISK MANAGEMENT AUTHORITY 

 
WORKERS’ COMPENSATION & EMPLOYERS’ LIABILITY 

COVERAGE TERMS 
 
 
Throughout this document, words and phrases that appear in bold have special meanings.  They 
are defined in SECTION I - DEFINITIONS. 
 
 
 SECTION I - DEFINITIONS 
 
A. Accident means each accident or occurrence or series of accidents or occurrences arising 

out of any one event.   
 
 An accident is deemed to end 72 hours after the event commences.  Each subsequent 72 

hours is deemed to be a separate accident period.   
 
 Disease is an accident only if it results directly from bodily injury by accident. 
 
B. Claim Expenses of the Member mean its litigation costs, interest as required by law on 

awards or judgments, and its claim investigation legal expenses which can be directly 
allocated to a specific claim.  Claim expenses exclude salaries and travel expenses of 
employees of the Member, annual retainers, overhead and any fees it paid for claim 
administration. 

 
C. Employers’ Liability means coverage for the Member against the claims for damages, 

which arise out of the injuries to employees in the course of their work.  Employers’ 
Liability provides protection in cases not covered by the Workers’ Compensation Law.   

D. Member means the Member named in the Declarations. 
 
E. Qualified Self-Insurer means the Member represents that it is a member of a duly 

qualified self-insurer under the Workers’ Compensation Law of California and will 
continue to maintain such qualifications during the term this Coverage is in effect.  If 
the qualification of the Member as a member of a self-insurer is cancelled or revoked 
while this Coverage is in force, the amounts payable under this Coverage will not 
exceed the amounts which would have been payable if such qualifications had been 
maintained in full force and effect. 

 
F. Workers’ Compensation Law means the Workers’ Compensation Law and 

Occupational Disease Law of the State of California.  It includes any amendments to that 
law which are in effect during the term of this Memorandum of Coverage.  It does not 
include provisions of any law that provides non-occupational disability benefits.   
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SECTION II - COVERAGES 

 
A. WORKERS’ COMPENSATION COVERAGE 
 
The CSURMA agrees to provide the following Workers’ Compensation coverage: 
 
1. To indemnify the Member for loss as a qualified self-insurer under the Workers’ 

Compensation Law but not for more than the limit of indemnity stated in the 
Declarations.  

 
 (a) Workers’ Compensation Law includes the Jones Act (46 USC Section 688) and 

any amendment to that act that is in effect during the coverage period. 
 
 (b) Workers’ Compensation Law includes the United States Longshoremen and 

Harbor Workers’ Act (33 USC Section 901-950) and amendment to that act that 
is in effect during the coverage period.   

 
2. Loss means amounts actually paid by the Member as a self-insurer under the Workers’ 

Compensation Law for bodily injury by accident or bodily injury by disease including 
resulting death, provided: 

 
 (a) the bodily injury accident occurs during the period this Coverage is in force; or  
 
 (b) the bodily injury by disease is caused or aggravated by the conditions of 

employment by the Member.  The employee’s last day of last exposure to those 
conditions of that employment causing or aggravating such bodily injury by 
disease must occur during the period this Coverage is in force. 

 
3. Loss includes claims expenses as defined in Section I - DEFINITIONS 
 
B. EMPLOYERS’ LIABILITY COVERAGE 
 
 The CSURMA agrees to provide the following Employers’ Liability Coverage: 
 
1. The CSURMA shall indemnify the Member as a qualified member of a self-insurer of 

employers liability for loss but not for more than the limits of indemnity stated in the 
Declarations.  

 
2. Indemnity by the CSURMA shall be made only if the original suit and any related legal 

actions for damages for bodily injury by accident or disease was brought in the United 
States of America, its territories or possessions, or Canada.   
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3. Loss means amounts which the Member is legally obligated to pay or has paid in cash 

as damages, because of bodily injury by accident or bodily injury by disease.  Bodily 
injury includes resulting death.  Loss also includes claims expenses as defined in 
Section I - DEFINITIONS 

 
4. This coverage applies to losses paid by the Member for employers liability for bodily 

injury which arises out of and in the course of the injured employee’s employment by the 
Member, provided: 

 
 (a) the bodily injury by accident occurs during the period this coverage is in force; or  
 
 (b) the bodily injury by disease is caused or aggravated by the conditions of 

employment by the Member. 
 
 (c) the employment is necessary or incidental to work conducted by the Member.  
 
5. DAMAGES INCLUDE: 
 
 (a) damages for which the Member is liable to a third party by reason of a claim, suit 

or proceeding against the Member to recover damages suffered by the third 
party; 

 
 (b) damages for care and loss of services of an injured employee of the Member; and 
 
 (c) damages for consequential bodily injury to a spouse, child, parent, brother, or 

sister of the injured employee of the Member; provided such damages in 1, 2 and 
3 above are the direct consequence of bodily injury that arises out of and in the 
course of the injured employee’s employment by the Member arising out of and 
in the course of the injured employee’s employment by the Member; and  

 
 (d) damages because of bodily injury to an employee of the Member arising out of 

and in the course of employment, claimed against the Member in a capacity other 
than as employer.  

 
C. WORKERS’ COMPENSATION - OTHER STATES COVERAGES 
 
1. This Coverage applies to states other than California if an employee of the Member is 

injured in such a state and if the work of such injured employee of the Member was 
within the scope of such employee’s employment, at the direction of the Member, and 
was temporary and transitory in such other state provided the Member is not insured or 
self-insured in such other state, and 

 
 (a) such injured employee was regularly employed in California; 
 
 (b) the work in the other state was incidental to work in California; and 
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 (c) the work of such injured employee was not a permanent or fixed location of the 

Member subject to the Workers’ Compensation Law in such other state.  
 

SECTION III The CSURMA’s LIMIT OF INDEMNITY 
 
A. Limit of Indemnity by The CSURMA:  
 
The CSURMA shall indemnify the Member for loss subject to the limit of indemnity stated in 
the Declarations.  The limit of indemnity for Employers’ Liability coverage shall not exceed the 
limit stated in the Declarations.  The total indemnity for Workers’ Compensation and Employers’ 
Liability coverage combined shall not exceed in any event the maximum limit stated in the 
Declarations for California Workers’ Compensation.  
 
B. How the Limit of Indemnity Applies: 
 
The CSURMA’s Limit of Indemnity stated in the Declarations apply to losses paid by the 
Member as a member of a qualified self-insurer of Workers’ Compensation and Employers’ 
Liability as follows: 
 
1. To one or more employees because of bodily injury or death in any one accident.  
 
2. To any one employee for bodily injury or death by disease.  
 
The inclusion of more than one legal entity as Member in the Declarations shall not increase the 
CSURMA’s limit of liability. 
  

SECTION III - EXCLUSIONS 
 
A. WORKERS’ COMPENSATION 
 
The CSURMA shall not indemnify the Member for any payments made by the Member in 
excess of benefits regularly required by the Workers’ Compensation Law if such excess 
payments are required because: 
 
 1. of serious and willful misconduct of the Member;  
 
 2. the Member or an Executive official thereof knowingly employed an employee 

in violation of law; 
 
 3. the Member knowingly failed to comply with a health or safety law or 

regulation; 
 
 4. in violation of the Workers’ Compensation Law, the Member discharged, 

coerced, or knowingly otherwise discriminated against any employee; or  
 
 5. the Member violated or failed to comply with an Workers’ Compensation Law. 
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B. EMPLOYERS’ LIABILITY COVERAGE  
 
The CSURMA shall not indemnify the Member for any payments made by the Member in 
connection with any claim made against a Member as follows: 
 
 1. Liability assumed under a contract; 
 
 2. punitive or exemplary damages; 
 
 3. bodily injury to an employee while knowingly employed in violation of law; 
 
 4. bodily injury intentionally caused or aggravated by or at the direction of the 

Member;  
 
 5. bodily injury occurring outside the Untied States of America, its territories or 

possessions, or Canada.  This exclusion does not apply to bodily injury to a 
citizen or resident of the United States of America or Canada who is temporarily 
working outside these countries for the Member; 

 
 6. damages arising out of the Member’s violation of law in the discharge of, 

coercion of, or discrimination against any employee; 
 
 7. any obligation imposed by a Workers’ Compensation, occupational disease, 

unemployment compensation or disability benefits law, or any similar law; or  
 8. damages arising out of operations for which the Member: 
 
  a) has violated or failed to comply with any Workers’ Compensation Law, 

or  
  b) has rejected any Workers’ Compensation Law. 
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